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Betwaen:

THE BOARD OF EDUCATION v
IN THE COUNTY OF PASSAIC, hereinafter

:5'\2 ﬁ é ;

HALEDOR EDUCATION ﬁSS$£ia§iﬁ%, hereinafter called
Bmplovee
In compliance with the provisions of Chapter 303,
Public Laws of 1968 and in consideration of the covenants herein
contained the parties hereto do hereby agree that the following
shall gﬁ#&#ﬁ the relationship between the parties for the school
year 1979-1971:
I. THE SALARY GUIDE FOR THZ INSTRUCTIONAL STAFF, shall be as follows:

Etep Hon-Degree B.S, or B.h. Hodse

B3

7,400 . 7,700 8,300
3 7,800 8,100 8,700
8, 200 8,500 8,100

8,600 8,200 9,800

[ S B

9, 060 - 9,300 9,900
7 9, 400 8,760 1¢,300
sl 8,700 10,000 - 15,600
9 10, 000 16,300 10,900

16 10,300 10, 600 11,260

11 10,600 10, 900 11,500

1z 11,000 11,300 11,300



{4) Intent
The Bducational Reimbursement Plan has been formulated in

order to encourage professional staff menmbe

rs to continue their

education through ?&r&iﬁi@&tien in a partetime college study

program thereby increazing their effectiveness in the Haledon
Public 3chools.

{B) Statement of Policy

‘The Board will reimburse 50% of the tuition expense of up
+o 12 semsster hours of study per vear.

(C) Eligibilit

1. The individual must be emploved on a full time basis
in the Haledon system during the school year in %%i@h reimburse=
ment is reguested.

2. The individual must comply with one of the following
three conditions:

A. Matriculating toward s graduate degree.

8. Enrolled in courses which will ultimately be
applied to matriculation toward a graduate degree.

¢. Bnrolled in specific courses in areas pertinent

to their classroom performance.

1. The Board will reimburse & maxipmum of 50% of 12
semester hours per vear. The full expense of additional semester
hours during any one school fiscal year shall be borne by the

individual. Semester hours may not be transferred for Zuture
oy



credit, but must be claimed in the school year attended. The
school vear shall commence on July 1 and end the next June 30.
2. The totsl money refunded shall be 30% of the semester
hour fee. (All other costs such as registration and laborutory
fees, books, supplies and transportation shall aot be included
in this policy)
3, all courze work shall be acaam@liahéﬁ after school

hours. Eﬁﬁﬁf members will not be vermitted early release from

 #he work day or granted additional personsl leave days in order
to complete their &aéignmaats.
4. Reimbursement will be made to the extent of 50% of
the actual cost of tuition to the individual.

(B) admi

nistration

1. zh.gamyiying witﬁ saatian"C, 2, a & b, the individual
will Ffile written application to the office of the superintendent
no la%atitﬁan one weekr after reﬁiﬁtr&ti@ﬁ. The bursar's receipt
mast accompany thizs reguest.

2. In complying with section C, 2, C, the individual
must secure approval of the courses from the office of the
sggarint&a&ant at least 2 weeks prior to registration. The
bursar's receipt must be submitted no later than one week afier
registration.

3. In all cases, the individuxl must provide the office
of the superintendent with officizl proof of successful completion

of the courses.
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4, A4ll money will be reimbursed to the individual
under contract in September of the following gehaal year.,
A. Pall and Spring course work will be reimbursed
to the individual in September of the following school year.
B. Summer ﬁburse$ will be reimbursed to the
individual who taught in Haledon in the month of June
immediately prior to taking the courses, provided that said
individual returns to teaching in Haledon after the summer recess.
?ayméat will be made during the September fellowing éha summer
in which the course was taken.
111, MEDICAL COVERAGE
The Board zhall provide to all its employees mediecal
coverage in asccordance with the Public snd School Employee's
Health Benefit Plan, administered by the Division of Pension.
Coverage shall include the basis plan without options for each
emplovee. Emplovees may purchase additional coverages or
options at their own sxpenses if permiseible under the rules
governing said glin,thr@u@h 9ayrali deductions.
IV. DUTY REGUIRBMENTS

&§3 Statement of Policv

The memberz of the teaching staff shall not be

sssizned to lunchroom and playground duty.

e



(8) befinition of Terms

1. Lunchroom duty iz defined as that portion of the
day from 11:30 to 1200 during which time the children est lunch.
4. Playground duty is defined as:
“e That portion of the day before school starts
up to the time children enter the building in the m@rninga
b, That portion of the day fram 12:00 up to the
time children enter the building in the «fiernoon.
{C} Bxception
Hothing in this policy shall be interpreted to exclude
teachers from door and stairwell duty, or aﬁﬁar supervisory duty
or assignrments consistent with their teaching duties or orderly
sdministration of the school system and curriculum of study.
V. SALARY PAYMENT PLAN
41l smployees shall be paid in accordance with their
contracts or hirihg resolution. ?he;salary for all employees
working a period éﬁ ten manth@'ger vear ghall be pald semi~monthly
during the ten month period. The salary for aal:amgieyaes working
a period of twelve months per vear Eh&ii'b& paid semi-monthly during
the twelve month period. The salary for all temporary employees
shall be puid semi-monthly during the period of employment. |
Vi. SaALARY GUIDE POIRT
(5} Beops

The Haledon Board of Education salary guide point of

s B



each teacher willi reflect all full time experience in which the
individual respomsibilities included & £ull classroom work load.

(8) Limitation

Private and Parochizl School teaching experience
shall not be @aasi@ex&ﬁ for placement on the salary guide point

except at the discretion of the Board.

1. Por esch full vesr experience as described in
paragraph A, eredit chall be given for 1 step.

3"?0riéachrffa@tiﬁnélbyazé-éf & year éf 31 days
or more, provided the said 21 days are consecutive a full step
credit shall be %ivéa; |

3. Mo oredit shull be given for any experience
consisting of 20 days or l&$$'ar a period of time which is not
é@n@gaagiva.
VvIi. PERSONAL ABSENCE

{A} Statement of Poligy

sbsence from duty shall be permitted for personal
reasons a8 containad in this poliey.

(B} Limitations

1. Personal davs are not cummulative.

2. 211l allowances in this policy are for one school

year,
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The following tebles comprise u list of acceptable

reasons for absence from duty:

TRBLE I

Death in the Immediate Family

Death in the Family 1 day; no deduction

-

& *

1. The irmodiste family shall be interpreted to include
only the following named relatives: Husbund, #ife, Pather, Mother,
gister, Brother, Son, Daughter.

2. The family shall be interpreted to include only the
ﬁ@liﬁ@iﬁg named raiﬁgiv@az tnoles, sunts, Plrst Cousins, CGrandparents,
Fathers-ineLav, Hothersein-Law, Brothers-ineLaw, Sisters-ineLaw.

TABLE II

Reimbursement
ILimit established in Reimxburszement Section Three days with

no deduction; two
days with substitute's
pay shall be the
maximum reimbursement
?dﬁ@fﬁii}y sﬁli@?ﬁ%& f@r tﬁt&l G&f
all @xcused absences
in this chart.

Religious Bolidays

sourt Summons

varriage of Emplovee

Limit of one day per oCccurrance
Marrisge of son or daughter
Graduation of employes
Gradustion from college of mon or duughter
sApproved emergencies (unforseen incidents and
non-repeatable occcurrencss)



= :
() isdministration
uests for ressons included in Table II
must be made in zdvance and submitted to the office of the

superintendent for approval.
2. 4All unescused cbsences shall result in deduction
of 1/200th of sanual contract salary per day zbsent,
3. The sbsence will be reported to the BJoard in
the Supsrintendent’'s monthly report.
VIIZ. aﬁﬁﬁl&ﬁ&ﬂ? BRD ARSISmENy

{5} 411l motters perteining to the curriculum, teaching

f, cleozsroom and teaching sesignments, colas ize, in
service, truining wnd professionzl developments, salendar contrel,

wcﬁﬂ“ eveluzxtion, egulpment, and fucilities, books and supplies,
and all other matters for which the Board iz charged by Law with
responsibility to provide in the system, shull be under the
euglusive control and diserstion of the Board.

{8} In matters relating to Section 8a above, whenever
the Board deems it advisable, the teaching stsff shall be invited
to consult with the Board and render thelr opinion for the improve
ment of the educational eystem of the district. The right of
consultation and the suggestions made shall not be binding upon

the Boaxd and are o be deesr

ad advisory only.
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IX, SUBSTITUTE PROCEDURE

when a teacher is unsble to report to her regqular
assignment because of illness or other approved absence, the
teacher shall arrange for her own substitute from the list of
approved substitutes as certified by the Board from time to time.
In the event thet the tezcher is unasble to arrange for a substitute
from the zpproved list, she shall lmmediately report the faot to
the superintendent of schools or Vice-Princinsl or such other
a&ﬁinzstr@tar a8 might be in charge of the schoel systenm. In
the event that none of the sforesaid odministrators are available
then the teacher shall repor:t éafh inzbility to arvange for such
substitute directly o ¢ member of the Board of ﬁﬁuﬁatiaﬁ.
Ko ACCUMULATIVE SICK LEAVE

Teacher shall be permittive to acoumuiate mick
leave in scoordance with the statute governing education in the
Btate of Wew Jersey. It is understood that si@k leave iz provided
for the purpose of govering amﬁrg@ncies due to sickness bevond the
control of the p%xsan 13?&1?@@ and that no waeumgiai@a righ% to
payment is crested in fevor of th@ person who does not x&qaix@'ail
the sick é@?ﬁ provided ﬁw the existing law,

XI. RULES AND PROCEDURE FOR THE SUBNISSION OF GRIBVANCES AND
PROPOSBALE T0 THE BOARD OF EDUCATION

1. 411 grievances and w&m&zls 8hall be in writing
»aaﬁ‘submittaﬁ in tripii@aﬁa st hereinafter provided. ?%ay“ﬁay be
tvped, printed ar'wxit&aa but must be alearly legible.



2. The writing shall contain the necessary information
in opder to apprise the Board as ¢o the exact nature and Zactual
background giving rise to the grievance or proposal and shall
conform as nesrly s possible to the following ﬁaﬁiiﬁa:

{a} Tvps of grievance and proposal {for exzample,
working monditions, administrative policy, employment contract,etc.)

{5) Pactual contentions giving rise te grievance

or proposal with dstes, times and nlaces, where appropriate.
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DErson Or Dersons
soeinst vhom the grievance ox proposel is Airected, if applicable.
{4) MHome and ;ﬁ@ﬁtity of Lany DErson Or Persons,
who will be affected or is likely to be «ffected by the action
o s -};- 3 P e R m o T e
racrusibhed, WORDE L4PRLACG0LT.

(2) melief requested or bourd astion desired.

{£) any other information or comment deamed

{o) The capscity in vhich the grievance and

proposal iz being mada. I£ the sume is im & representative

s vy pu A dee J A, I O JrOpr g W
CEACATY #¥ha names and Lasnbihy of
% g ¥

#11 persont vepresented.

{8) Desizmation of aesresentative

1. any emploves, desirous of presenting grievance

*

or o proposal through « representative, must designate such
representative in writing «nd file or csuse to be filed such
written designation with the Board at the time of the filing of

the grievance or proposal,

ey ¢ .



2. A r&gr@ﬁ%ﬁt&%&?@.~ﬁ@ﬁi§ﬁ&ﬁé& in accordance with

k"

aragraph "a" of #hiz ruls, shall file a written acceptance of
&iﬁ desienation and set forth t@gr@in his office uddress oY
resicence for ths purposs of remeiving all further notices and
communications in sonnection with the grievance oX propoesal.

+he appointment of a representative 511 furthey

& § T
3. Unpon tha 4

proceedings shall be conductad by ths auly dagilmmated
representative. ALL notices or communications relative to

the grievapnce O proposal shall be forworded to sush representie-

tige, The said representativa sh=ll he responsible for relating

L. S - 4 N Tt T oy
+he information o his Jesignaltol.

2 e o oy ” o 9% 45 5 2 . .2 B G eom  dn i
4. shere the grigvants O proposal is filed w¥ the

written designation must be £iled with the Bourd as soon «F

possible after rhe designation is made, and wefore the hearing

5, A representutive, Wwho 1 been Guly designated and

has accepted his designation, shall be recognized ag the sole

representative for the sppointing payson until the grievance

s«né proposal is finully determined or until the sald appointing
person shall dischargs the said x%@x&éantativ& in writing or
until the szid representative shall withdraw in writing. Ho
withdrawal or discharge shall 1 effective unless the same is in

writing and until the same iz £iled with the Bosrd.

~1le
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1. & legible copy of the grievence and prope

211 be served upon the Superintendent of Schools and a certificae
tion of auch service shall be endorsed on the original by the

epplicant showing the date of service. The original end & clear

copy thereof shall be filed with the Secretary of the Boa

24 hours therezfter.

. In the absence of the Superintendent due to

iiiﬁ%&gg death, resignation ﬁr‘fa émr other ﬂ4&$§¢ then service

&hﬁii %& made upon the &arﬁ$n uﬁ&%ﬁﬁﬁﬁﬁﬁ ag being 1ﬁ.wa% 3; éf.ﬁha
%ﬁhﬁ@i system and in th ahﬁﬁﬁﬁe of acﬁ~§@rﬁmﬁ.iﬁ gk&fg@;'kh@g
upon the Board Prezident.

3; A1l grie%ana&g and proposals shall be ﬁi&aﬁ as
herein provided wit&in 40 days after the ccourrence or e#%ﬁﬁ
giving rise to the said %ﬁi@?ﬁﬁﬁ@ or proposal. In the event thet

the said grievence or proposal is of = &aﬁt&ﬁﬁﬁﬁﬁ nature. it shall
be filed within 20 daye of the time when thg said gxmavanaﬁ'mr

proposal last oocurred and unless B0 Filed shall bs ﬁﬁxag&f barred,

2 s 2

g ef.égxgvange

Administrative hction ?}*f n _The Filin

1. The Board Secretary shall indes, assign a docket

e

sv, wnd mork the dute and tims of £iling uwpon the arggla@% and

copy received.

i, Thereupon the Board Secretary shall transmit to
the Boaré President the copy of the grievance and proposal within

48 hours, excluding Saturday




Upon bzing served with o copy of the grievance and
Broposal the Superintendent shall prepare s written report of
«ii facts and informution relevant to the subject mutter of

x

file s2id repori in duplicate

i‘**&

the grievance or provosal and

with the Board Seeretary, who shall forwsrd the duplicate to

*}3

the Board President within 24 hours, exclusive Saturdays and

4. {a) Zhenever the grievance or proposal involves

whenever the President of the Sours

advizsble, he

Ehall appoint o thres morber committee of the ard to
investigute the sublect mitier and file o written report of
the ﬁ@etual_iﬁfmrmﬁtiém Giscovered and any technical kEnowledge
agguired, The report shall not evzluste the information nor
express the personal opinion of the b ers.,

{b) ¥he three merbar committee shall file its

r&g&rﬁ with the Board ¢ ﬁmye%arw within 8 gays after sppointment.

The report may be avy ninad by the person filing the grievance
and proposil or the duly suthorized representutive prior to

the hearing.
5. Within 5 duye after the filing of the grievance and

propossl, the Bourd President shall se: Gate, time and pluce

for hﬂwf&h& ef the grievance or proposal and zhall cgaaa 10 days

wri%tam notice thereof to be given to the marﬁan filing ﬁhw
vriav«aﬁe or proposal or the duly suthorized r&yres&ntmt ve, o8

mﬁ?’u?&f@?fi&ﬁ@ under these rules,
"
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l. & hearing shell be hod on the grievance und proposal
withim 30 deys after the £iling of the same.
<. & majority of the Board shall comstitute = guorum
for kﬁ hesring,

3¢ The Beurd miy for good cause adiourn the hearing to

= Bew date upon its own motion or st the reguest of aﬁy

<O order any of its
employees to appear at the hearing and testify,

The proponent of the ﬁ”iaimﬁﬁﬁ Cr proposal may appear

v
»

personally ﬁ?'by perzonzl representative and may offexr

testinony or a‘%@r evidence or documentation relevant to the

card may require witnesses to take an oath or
affirm to tell the trush in the &v@ﬁt that it be nacessary for
the Bozrd €0 make a fuobual cetermination of the issue.

7. The Presicent of the Bourd shall set a8 presiding
officer at the hesring snd shal 11l be empowered to enforce from
time to time such rules of procedure as he my deenm necessa Ty
in order to insure 4 fair and irpartisl bhearing end an orderly

8. Upon zompletion of the hearing the Bousd may snnounce

%

ts decision immediately, or may recess to ﬁ@ﬁ&i&@f‘ztﬁ ﬁ@ﬁiﬁiﬂﬂ.

o

in the event that the Ba@za reserves decision, then it ﬁh&ll

announce its decision in writing within 15 days. When a
ol
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determinstion of o factusl issue 1

Board shall contain o finding of fact.

{7} Generul Provisiona:

o

president of ths Haledon Boazrd of

the duly elected Vice-President of

Secretary to the Zaxledon Board of

the person, temporarily uppointed
cffice,

# pade, the opinion of the

EY

ﬁz

shall mesn the duly slected

Bducation and in ﬁi abzanoa,
the Ha:ledon Board of Bducation.
shall meuan the & 1? appointed

Edueation or in her cheence,

£ the

s
w
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i
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i
g
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relaxed by the Bourd for good cuuse

I¥ WITHLSS VHERECGR, the Boe
P s Y« K S T e e e
genl to e hereto affized ond {Thes

- o o . . 3 L Than o x
proper officers, «nd the Employee

@ presents to be signed Dy iis

haz set his or their hand (s)

and seul (8} or has cavsed its corporate seal to be hereto affixed

and these presents to be signed by its proper officers, the day
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Attest:
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Pearl F. Swordsms, Secretury
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THE EMPLOYEZD
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THE BOARD OF BEDUCATION OPF
THE BOROUGH OF BALS 3@%
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pPresident
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